Q&A at the 2" Labor Law seminar by TECC

Q1: I have an employment contract with a fixed overtime payment as % of base salary or %
of annual income. s there any illegality?
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Al: It is necessary to specify overtime hours clearly and separate them from the basic wage

part.
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Q2: About the obligation to grant 5 days of annual paid leave. I think it's difficult to give
everyone 5 days. How should we do.
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A2: Before the fiscal year begins, please create a shift table of vacation schedules to determine
when each of your employees will take annual paid vacations.
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03: Can an employer dismiss an employee who does not submit a resume after hiring?
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A3: After offering the position, please include in your letter of pledge format to submit the
required documents before joining the company, or dismiss if you do not submit it within the
deadline.
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Q4: Unexpected deterioration in health before joining the company is what kind of health
deterioration recognized and how many months should the company keep on waiting and
watching his or her recovery?
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A4:There exist no legal rules for this issue, so please specify in your company's work rules or
internal regulations. Some companies will wait for six months for his or her recovery after
graduating from college, while others will not hire if they do not arrive in time on April 1. It
depends on company’s own rules on how long to wait for their recovery from illness.
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Qb: Is it possible to extend the probationary period for under-qualified employees? How many
months can be extended if possible?
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Ab: There exist no legal rules for probational period. If the employee's lack of ability during
the probationary period is objectively reasonable and is regarded as acceptable on social norms,
the probationary period can be extended. However, the above legal conditions must be met.
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Besides these explanation, there may be more detailed conditions required depending on the

case. Please inquire us for details.
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